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GUJARAT STATE ELECTRICITY CORPORATION LIMITED

VidyutBhavan, Race Course, Vadodara, India — 390007. Ph. 91-265-6612039/54
CIN: U40100GJ19935GC019988
e-mail: dgmir.gseci@gebmail.com Website: www.gsecLin

ARRAE | i s B R G0 SR i s IIIY. 2%, 2001 B
No.GSECL/HR/RTI-902/ |1 | O Date: {.3/12/2022
FORM-D

By Regd.A.D.

To,

Shri Sashi Kumar,
Yugantar (895ZK5GH)
3-4-142/6, Barkatpura,
Hyderabad - 500027

Sub: Your RTI Application dated 10.10.2022 (received on 17.10.2022)
Ref.: This office letter No:GSECL/HR/RTI-902/982 dtd.10.11.2022

In reference to our above letter, as you have pay of Rs.30/- vide IPO Nos.60F
234878 to 60F 234880 dtd.15.11.2022 each of Rs.10/- total Rs.30/- which is received
by this office on : 12.12.2022 towards documents charges under RTI, the documents

have been provided by the concerned department is enclosed herewith.

Yours faithfully,

Asst. Public Infarmation Officer
& Deputy General Manager (IR)
Encl.: As above

Copy to:

To:
AQ (Cash), GSECL, CO, Vadodara.

-Please find enclosed herewith PO Nos.60F 234878 to 60F 234880 dtd.15.11.2022 each of
Rs.10/- total Rs.30/- towards documents charges under RTI.
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CHAPTER Vili

DISCIPLINARY ACTION

The Board's Fmployees' .Conduct, Discinline end Apzzal Procedure “(issued in

putstance of Regulation No. 162 of the Boarcd’'s Empioyaes’ szrvica Regulation )

(8.8 £:B, 6,85 0O, No.'312 dsted 8-2-7558 )
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No. G0 dated 19-4-1662 )
(G.E B G.S. 0. No 64 daied 9-5-1563 )
Y Short Title

This shall be cihad &s Bom‘oay S:z:e
Oiscipline and Appeut Procedure.

I'T'.

leciricity Zoard Employes’'s Conduct

2 enforcomint’;

(a) This procedure Shal! become eifective foithwiin.
(o) Subjec: to such excentions and deviations &s the Bozid may, from iime 10 time

ceem nscessary to  make from the generality of the proczZure in specific cases or in
s case of any closs or clesses of employees, the proccure  shall apoly 1o all the
employees of the Board including those whose szrvice ho

beon taken over by the
coaird as enjoinzd by Rule 106 of

2
the Siates Reorganision <21, 1956,

(i), Provided that in-the cese of those.

who have lien on permznent posts in
the seivice of Covernmont ouisice

this cigznisation and neve been on deputation io
the Board as on foreign sarvice cecisions resuliing

in punishments by way of fines,
soppago of increments, recuction in pay,

discharge removel or dismissal from service
snall not be  finglly 1aken  without the concurrence ol
Deparument where tho gccused emplovee

SIS A

iie concerned Government.
hss o lien.

(i)  Provided further  that in the. case of emiployees (o

he Payment of Wlages Aot and Minimum

whom the Factory Aci,
Wages Ac! znmiy they will be qoverned
those Acrs wharever such provisions cantlict with tho provisions in

Qg Ay P e e i
Sy ine pIOVISInG Ci

3 plogesure
2 Dofinition ;

The termis used o this  proceduse shall be deerned 1o have the name mccr'r‘f‘
etached (o tham a5 those in the Sombsy  State Electriciiv Soerd Employaﬁs Servich

i 1
SLoWetions.
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4 Cleassification of Offancec -

1) Oilences committed by thp trployees  are classiticd

in tho fo!loWing
WO categories :— ?

(8) acis of misconduct and (b) mingr lapses and delinquencies.,

(2) (a) Acts of misconduct are more  ecified in Chapter \_.LI!I of thg
Elocfricily Board Employees’ Service Regulations and also such as those mentioned in
Schedule A [or which maXirmgm-: PUnisiimeny nas bacgn prescribed in clause § (2) of

this procoduyre according 10 tha aravity gof ofienco cemmined.

Bombay Siate

(b) Minor lapses ang deiinquencisg org
in Schedyule g which MYy resul;
clause 9 (1),

Such s those gy havo Leen mentiorcd
in cunishmongg upto  the lirnjis Prescribed| |

(c) Repetition of minor lapsas.

-y

oo —

Minor lanses  ang dalinqueneips Cemmitted  for 3
1

” of 2 yeurs miay by dogmad 10 ba

e accordingly,

third time within 2 perjod

an axt of misconduyct and meay ba deait  wip

(d) Schedules 2 & B
Schedyla A

g8 miscondugy
Such of the

nd B apnendeq hereto uip only indicative of whzt conld be deemed
©¢ minor lapse ar delr’nquencyl

The ligt ig nNot complzte ner exhausiive.
a‘rregulari:ies Cr ofienceg camatiited by an employes rg; inciuded in the
list bt Commonly o genarelly

Ricwn or tndurstaod o o8 5gains: the conens o
§90d behavigys 4nd  discipline My Be deemen

- 10 have bogn incluced jn
two schadulas -8ccording 1o the

either of (He
Nalure 2n4 Gravity of the
discretion of (ha authority compa

offence COmmilcd  at tHe
16N 10 orgar ceparimera) proceedinzs,

. ' - " . . .v X i\
S Procedurg for dealing with minor lapses ang delinquencigs - b
'1
‘J-“ / (a) Cases gj minor, lapces and delinquencios may be Summarily  dea|, with
,‘55—’ / without the necessity of following the Prosedure in ¢layse 6 and Weining or reprimang
~ g ! mey be issyed 0r 3 line imposcd, brovided, howavyer,

tho empioyeco’s eXplanation id
oblaing wheneaver » fine is imnosed ANY reprimand ¢
ate authority shay be entered into the ~ersonal record ¢

writing  shoylg normally  be

fine imposed Dy the appropri
the EMpleyee .,

-

(b) The foH:wing ar? the Lompetent officers 1o act under syb clz

o~ Eie .
ke Sl o -—__.,ﬁ______-——-—._____h_____\\_
Class of Employees

Compeient Authority
_\\_—__-—‘——*.___-_-

(i) Clase if ang PR
Empioyce;—

use (a) 2

Branch Hesd in Head Olfice.
Executive Engineer ¢

officer incharge 4 the

respective Opérating o Construction  yniy i

@
the civisions.
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i
(i) Class Il Officers Secretary for non technical Officers. _ l_'I-
Chief Engineer for technical Officers. 8 _1;
- ok
H
UH)  Class ! Officers as in (ii) above but in consnltation with Chairman .i
6 Procedure for dealing with acts of misconduct i
: : ;
(2) Suspension and subsistence allowance

An employece charged for an act of misconduct is liable o be cuspended by 5 :
ne comr 2t 1t authority if his continuance in tho post heid by him or in the office b

in which he is working is likely 1o \_.-E.i_g_u_e_,_t__lm__g_r_\_qu\i:y_ oi’to  become otherwise

detrimental 10 the procecdings or 1o the interest  of (he otganisation During the )
the discretion ¢f the competent authority :

subsistence allowance which  shall in no case exceed - 50% of the basic |

Pay and the dearness aliowance of the ‘Post he was holding substantively at the time

of suspension.  Such suvsistence allowance, |f aranted, shall cease from the date of '

the cecision on 1he enguiry, No subsisience shall be Payable during 1he period  of
appeal or thereafter.

¢

Note :(— As suspensicns folléwed by  dilajory enquiry and proceedings entail

uanecessary cost to tho organisation, recourse (o suspensions should not
normally be taken and should as far as Possible  be avoided and if gzt
ail ;sucpension s found 10 be inevitable in any particular case, care
should be tzken to sec that the enquiry is completed and decision given [
within eigi days from the date of suspension.

{L) Charge Sheet

any  act of

misconduct may bz provided with a chargz sheet ( vide model form given in Schedule,

A person ag-:Er.s': whom acien is pioposed to be akan ior
I
E()) indicating. '

i) the charge or cherges for which an enguiry is proposed 10 be held and

(ii} the time within which the accused emplove
. ShE

S

¢ should furnish 3 writlen Statement

(c) Submission of written statement

The accused employee  shall submit  his  written Statement within  the lima
specified in the charee

arge sheet mentioning at the same time.

.

(it . whether he cesires 10 make

en orsi statemeni in addition 10 (he
Slalement anc

wiitten

(4} whether he C&sires 10 produce

Stelement.

ey wiiness or document or evidence in
of hig written

(¢) Avoidance of improperv-i;:':‘f‘c_;uagc

Written statement ( and &ls0 anpest under clayse 10)
% 2ccused emplovee s

16 be submitted g
should be only a
complete in iself and

material siziement of facts precise ane
should contain ng disressectful or improper language.
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(@) Oral statement and calling of witnesses

It shan not be - ineumbenlt on the competent authority prescribed
proceedings cither to call any witnesses or to per mit the accusad cmployee
an cral statement if the written statement and the evidence in ils
its opinion sufiiciently convincing with regard to the charges contained in
sheet and adequate.for the purposes of coming to a decision.

(f) Accused cmployc,e 10 report presence during enquiry

The Officer compeient 1o held proceedings way ruquirr—.- the  accused
1o repost his presence during the enquiry every day at such tima zad place
order and also require the accused employ2e’ 1o appear Brigie him !
10 any question 07 10 nroduce any evidence or documents cithe:  conngcted
enquiry or any office -matter with which he was cnncerned. T2

LA

such @n order on his pzrt shall be deemed 10 be ©rOSS MISCONTU! waich n
in a summary dismissal without any furiher enquiry  or  Interim or pr
Or warmng.

(g) lInspection of decument

The competent authority  of the Eaguiry Officer

\

employee 1o inspect documents connected with the enquiry odut exclu
coniidential papers which ia its opinion should not be dissaminated but su

for iaspection may fo: good and suificient reasons (which need not e record

commuricated ) be refused partially or wholly.

Note - As far ¢s possible the notice served ¢ oan cmployee | shouid  be

ined and should be accompanied by copies of  dogumenis

whicl
coniideatial and which are

considered s essential for the verson
o prepare his &xp!a.nalion. When e employer  congsined
inspect any proceedings in  additicn. the authomy  competent
him should decide wheather iy is :c;‘:f':\,' necessary
proceedings. In case, he s satisfies that it is  necessary
concerned 1o inspect them but copies thereof cannot be
he can send 1he relevent papers o the

VTR ¢
sunpiicd
officer wunder whom
serves and ask him to inspect ihem there
i inconvenient 1o send the pspars ¢ the olher office, he me
the employee conceined 1o come 1o his office to inspect
Clatter case, in addition lo  ccasicering  whether it
employee concterned o inrepect ih

In case howeves

whether the amployee cannot  prepore  the  explanation  withou

. " e . 2 e
the papers, thai is, whather it is essential  for * him

ute 10 r2spo

to | hold
1o make

possession  are  in
the charge

employse

15 hel may

O diswer

with the

o |

o 1o
esult
isr | notice

ay | 1

appoiated ,uader | nlanse
11 as the case may be may in iis or his discretion give an opportunity to the

ccused
ding any
roquest
i nor

saifi-conta-

i jre not

cagncerned

dogires 1o

ol punish

for him o anspect  the

gmployee
ito  him,
e latter
he finds
v | instruc

ihem.| In the
is necessary | lor ihe
:5e  documents, he should cisa | consider

inspecting

1o asoetl Abp  papers

and his defence will- suffer for went of papers. In cose he is| satisfied

that i1 is essentia' far the employes 1o “inspect

i
)

=7

@ considers that 1t is ncl essenn:l for the cmployee 10 "::'-r:-,-
hc should inform the emn

the pape:® the lalter may:
be aliowed traveliing  atipwance  ior his journey. QOtkenwizz, th

ot g, if

g .apers,

oyes whi asking him to inspest the cipais in his
olfice thai.he wiil have 10 uavel a2t his own cxpense and 1tz witl] "not  be
cligible for any wavelinng loweants,
(h) No pleader sllowed _
' soresentative shell be allowed € ozest (o vehal

the encuiry  or during the appeal noir g
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(i Show cause notice . ) h L

\

the cnguiry is complele the comp(.lem authority may serve & nolice on

me pocuscd employee communicating to him s findings and asking him to show cause

ihin g specilicd time a5 10 wihy the contemplated punishement’ :;houlcl not be  infli-
sped on him, i

received W dthin the specitied time, |m|-m.cna\ely afier the rW‘.ry of 'hﬂ soecmed time. 1

% 7 = i © -_"."i
(i} Degivton 1o L v.:(::'nn'.umcnu‘:d ol

On receipt of the ¢xplanation within the specified hmc and m ‘case ‘no reply 1S

he

cemnetent & authority on e basis of its own findings or on the findings,, of, the c.nqumry

ofilcer

anpointed unger Clouse 1) will pass suzh orcers 05 i may dcnm h\ and the

ordets thues passed shatl become cliective folthwuh no:w.\h:tanclmg ihe prowslon for
sppezl mede 10 1his protedure unless steyed by the appe‘llatc authority pending decision =
'n appeel. every order imsosing a penalty or punishment under this clause shah

communiceied. 1o the-accused employee n wrmnq

&

Exceptions 1o clause © ‘ - 3

be

coeduig prascribed 0 clause G nced not be iollowed ;and all or.any of its

moy be walved in inz folloving ¢3ses -

" . . (]
\een e person is 3 1empoiary amployee or daily wage carnar or casual. worker
L]
gr s GO nrobation, ] - ; 3
Vitien, the prson charged admits the charge or charges. - s iR
Vinen

she order of punishment such as dismissal, |cmov31 o rcau‘!'aon is based

an foots which have led to the conviction of the pouon Ga el n'mr.al conm

Vihen i o order is pased on the feport received either from the

Govcmmnn. O

/
trom the police or any other suthoritive source or on the dir e-"'wes recelUér}'.}orn TER
ine Said, of such other authority with regaru to the pcrson nwmg been connéaéz:r p "i_
¢t anv body Of zssocizgiion Knowve .1 Of declzred to be engagzd, in. ;psubver rsive ]

ivitic ' i :
!

sison charged has shsconded or when iU is fOf other reasons imipra-

ificult 10 communicate with the person concarned.

winen the Board decides to termingte the scw:cps of an empioyee in terms  of
?cgu!;aim G4 of the Bombey Staie  Electricity Board Employee's Service
Regliauons

WA ary procecdings &f€ held by the competent authority as providsd in
ch Cases

(i \ihere e employse 18 caught red-handed having ‘committed  or wi il
ommisiing an act of misconduct,

‘”forma

there 15 obvious evidence L0 ine misconduct,

OR

(i) \Where the m isconduct or rm:,bnhav'our is considered to grave and co:wincing

wearrant of jugily the norm ol nrecedure to be followed Provided that.

;



A

Mo person s shall be dlsm:ssed or removad or reduced in rank until he
given a rcasonablc oppaitunity of sho.

be taken in :zgard to him.

has  Ween
“ing couse against the action proposed 10

(2) Where 2 person is dismissed or =moved or reduced in rank on the

gruund
el conduct which has led to his cznviction on a criminal charge,
(b) Where an authority emnowered {Z-disimiss or remove a person or to reduce
him in rank is statisfied that for

scme rea
rity in writing Lit is ot reasonab!ly
oporiunity of chowing cause.

0N 1o be recorded by that autho-

aracuicable o give 1o . that person  an

Ii any question arises whether iy is fLrsonably  practicable o aive lo any person
én opporiunity of showing cause uncszs Clause (1) (b). the decision thereon of
the authority  empewersd ismi

el 1o dismiss zr remove such g Person or 10 reduce him
in rank as the case may be sha!l be

]

o The comneient authority pr cicribed ir

7 (3) hold summary nroceading

o o
e E

£ (1) on the SNOT angd 1ake

Schedeie C may in cases covered by claus‘,
s (Vida mode: charge sheet form given in schedy-

q gesision on tha evidence availphle,

The charqes
and the decision taken shall he letesind and copies thereet handed over 10 the i
accused employee, The summary doc.sion My Be madz elfective forthwith * byt -
i Punishments Involving u.unmmon oi service, discharge, removal or dismiasa_ hall
"' .J:‘.! L.‘_’O the conhrmﬂum Ly naxt ".';_;her author.ly or lhe Board as ‘lhh-n
'.1 v _be. The summary c"usior. pciable and may “be Ltayed by the
Tozdsctlatg aumpr:.y pending dissosal < appa-
¢ Punishments
.
The ‘ollowing limits a:e prascriy for ~unor lapses delinguiencies  and acts |
oi misconguct according 1o the grév.ly of ¢zzh rase e
gmgemt Te
B —
Appealable or
s Naivre of offence Punisamen; non-appcalable
S | —
! (Y} Minor igpses and {2) Warning Nan-appealable,
celinavencies D) Reprimzng
i (€) Fine upid N6 oi (i (i) ncntappealable if the
b monthly basic nay fine is less than Rs. 5
, (i) Appeslable if 1he | -
- ' finc exceeds Rs. 5
. (¢) Recovery from pay 1o ;
make o whoily o Dartly o
the pocuniarny loss aused Apneatubtn
o the Grganisation ‘due
10 negligence of breach
of orders famounis togs
than Rs, 50)
(2) A of misconduct (@) 45 in -c) ahove Py for -
losscs in pxcess of Rs I
50/- accarding to gravity ~opealable | '
of misbzhavigye and
the ioss. incureed oy the
S0&rd
(f) Posiponmizng of incre-
mernt Anpealable
(0) Stoppage of promaution

Apnzalable
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(h) Stoppage of further

increments ang pro-

nolions _Ap’-,:\'mcab\e
(1) Reduction it pay and for
rgduction on lower post —do-
(j) Terminstiion ol services -do-
(k) Discharge of removal -do-
~do-

(iy Dismissal

other pa,]nish:‘:i;-ms in the casc of f.'.-m-,:‘.oyu-::z' governed by the
;}-:;rmissi':)'-c: under

1o the extent the Prayment ol
72

<= Fines rend

Faciory AC ghall be timitzd
Wages Act and Minimu wages AL

b, Appedis

peen awarded under clause 9 may

ghment has
the maener prescribed

() A person against whor & puni
d in schedule ‘D in

25t o the appropriste authority nrescribe
W e

4
. under whom the appellant

all be suj::m'mcd through he officer
der the appea! is prefercca.

(b) Every aq;pcal'sh
y from whose of

peen working and through the autlborit

ate authority Of any authority nigher than the competent authority
o call for e enguily papers even in the avsenca
decision of he competent

ig) The appell
weribad in chedule ‘DT may suomot
anpeal  {rom the accuszc  pers

cny cptpe
harity aiven in act G wion the provi ion in clause { . !
arity given in accordance il the provisio cla G,‘,') e P

on and riview the
i

imposing @ punishment
the Reviewing
subsequ-

of an sppeal orefarred  against the arder
-¢ under clauses € 7 and g8, the Apapcliaic Authority  of

all the scorded facts and also other facts
in its opinion the punishment given is
is considered
4 belore the

(¢! In ihe case

pievic
sthonty mayféke into account
ily disclosed znd may ameng the orgers if
ive provided tht in case 'he
iven an’ opportunity 1o be hea

\dequaia of excess punishment awarded
sdequate, the sccused cmployee may be g

jpisnment 1S enhanced. -

Ar oppeal may be diseliowed.

Et_’..l IS

v il the punishment, according to clause 9. is not appealable:

iy il the appeal has not been submitted within

the order;

iyl or improper language.

Gind af it 08 worded in 2 disrespec

is nol submitied through 102 Progpes channel;

Livyd i

15 days from the date of
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— e

(v) if the grounds of appeal are ex facie frivolous.
N There shall be no appeal against the disallowance of an appeal but the 3uthority
higher than the prescribed Appeliezie Auvthority or the Board as the case may be, may

suo mato call for the papers inreview and amend the c:éers of the Appellate guthority

with regard to ihe disallowance of appeal ax may be deamcd propat,

11 Competent Authority to cezl with Acts of Misconduct

(3) As 2 general rule, the appoining authority or aay authority higher than the
appointing auihority is ecompeient 10 initiate departmente proceedings and hold enquiry
against the employee caoncerned and award punishment. The  appainting authornys ot
the compeient authority prescridec in sub clause (L) mey
and onthe iindings of the Enquiry Qificer the appointing auihorily er any nigher authority
of the competent authority prescrined in sub-clause (bY as the case may be, whichever
may have ordered the enquiry, may award sunishment . otharwise give o decision.

('19) Without prejudice to the zompetence of the appointing avthority or o the
inherent powers of eny authority higher then ine appcinting  authetity 10 deal with
minor lapses delinquencics of acts of misconduct., the ciiicers mentiongd!
Tz appointed to be ihe cempeient authorities to 2 with z=ts of iisconduct of
ditierent Ciesses of empioyces &nc 10 inilict any punishmant (except i
wrmination  cf service, dischairge cr removal or dismissaly as il titay are the competent
sihorities under sut_)-clausa (s). '

-~ f'l“'ll\d

AN I R

2 punishmant ol

Noswithstanding the above provisions,
punishment of “termination of saivice, dizch

el

the authorily competent to inflict the

arge, removel or  cismissal shall not be
“sudordinate to the appointing guihority,

)
~

~

snellate authorities appoinicd by the Board fe: nearing eppeals and  reviewing
cases are (hose mentioncd in Schedule D', Any officer highe: than the prescribed

zppeiiate authocity or the Board, as the case may be nhas inherent powers 1o =all any
cse pepers reviaw the decision given in appe2is of Girect any oiher oflicer torehear
the eppeal. 4

(a7 WNo suit, prosecution ar other legai proceedinns

¢hali lie againstihe Board or its
Silicers 10 whom powers have been delegstec o act under this orocedure for anything
cuhich s '

e

in good faith donc or intended 10 be done 0 pursua

nzo af the provisions -of
his precedure,

(3} Save as prowedes i this prozidere no decision given shall be held in quastion
ang’ zoton taken shall be reverse

C

¢ meely for reasons of any technical flaw in the
ings or of immaierial and inconseguentiel deviation from the presciibed procedure
i sush matters the decision of thg,Chairman shall be final.

appoint an- Enquiry Olficer '
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SCHEDULE A

( See .Clause 4 (2) (&) )

ACTS OF I\_I'IISCONDUCT

y  Lesving headquarters withoul prior peimission.
'y Abuse of misuse of the Board's Property. ; . v

1) Loss of materizl or property of the Soard.

.)) Failure to exercise efficient contro! and supervision on the subordinate  staff
resulting in general inefficiency ¢f in¢ Branch or Unit.

5) - Indiscipline and undisciplined behzviour

) Insubordination. .

7) Disobedience of any ordzr of g supano officer or a Senios Qificer.

£
(3)} Negligence resulting i e: likely wo resuli in loss 1O the Soz.d of Inconvenience
, O ¢

10 the Public.

.
18y Thelt,_embezzlement, fraud, falsscation of  ascounts, tampering  with offizial
= o ;

document. breach of wust, miszsarantiation, ©f  dighonesty in  connection  with
. "B i

4 e haw
ihe aliairs or propeny of the: {8 aBnt i BRE

(i3

(0) Instences of disloyally 10 ihe

4 or the supueriors under whom the cmployce
—~" is working.

€2
(o]

(11) Unzuly behavicur in arnd cutsic: ine premises oi ine Boerd,

Any distupliva ectivity.

2
.

(13) " Instigatng oiners 10 siay away o disgdey ordys of 10 sirike  work except in
acrorgance with the nrovisions ¢i any law for the ume being 1N force,

b

(14} Unauthornised siop:s

. of wori o olhenwise aetion 1 furtherance of stoppage
of work excepl i scegrdance vinh the provisions of eny law for the iumnec

being in force. N

{i5) Going on siing

Fgopomee o -1e lggliimate remedies G

OINEIWis2 asion

L {36) Foiming or it

17} Creating cisal

il

wars in the fizld or helding meetings

amo
in anc ouiside the Board's premises which gre Hikely 1o cause aisaffection in the

organisation.

Information
Under
RTI Act.,



(22) U

A ul slowing down

3o

cr revward f'om a person
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Gambling and speculation in investments or sutla elc.
Deleted
Ma':ci'ng a false statcinent or making & false complaint,
Bidding, tendering for supply to Board or for puichasing any property of  the

Board cither in person or through any agent personally or in  partnership  with
others: : !

Unauthorisedly making any statement in the press or coniributing  any  articles
in the press or any magdzine or giving 2 tzlk on the radio without prior spnrov!
of the approprizte suthority or ventilating grisvances throuah the press or leaflleis
etc

' b
i-sl'-u}j Save in accordance wilh the jrrovisions of any law for the time being in drce
i C

S
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(a) Membership of the association or union i

becoming a member or Uppeanng av o representative of S AsS0CIRNOn O niun
respresenting or purporated 1o represent the employees or any classes of emplo-
yees ol the Board unless such an association or union satisfies  the following
requirements and is recognised by the Bomd e

S confinced w o distingt class i
employees,

(b) The association or union shall not be in any way connecled with or
led 1o body otherwise.

alfibia-
(c) Deleted,
(d) Deletzd.

(e) The Association or union shall not ron
bodies political or otherwise.
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( See Clause < (2) (b) )
MINOR LAPSES AND DELINQUENCIES
Unpunctuality and late attendance on more than 3 occasions in a month.
Untidiness,

L]
Instances ¢f slovenliness.

Intancas of carelessness of & minor naturg,

o
2
%

Minor negligence in the discharge of duy Information \ —
—
Instances of slack super-.'lsion_.__.__q_h

Dilatory dispasal.

Any act of indiscretion in minor matters.

tibute subscription 1o any outsics
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(8)  Lexity and impromp!itudc in atiending 10 assignments.,

(1c) nstances of lack of normal Courtasy towvearg:- collegucs and Suuoidinates.
(13; Lacking in senge of respect toveard

5 superiors (not amounting 1o disrespect or.
insubordi:1.:~110n.) :

13} Leave L2Xing on trivial excuses,
(i) Staying SwWay on cosyal leave v

(15) Acking igr extension whiie gn TEEVG without sufiicient cause.
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